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PREAMBLE

This Agpreement, made  this 20th day of
December, 2001 by and between (he 1Ty or
NEWARK, NEW JE _/f_ Y, :EE:;_ ter referred Lo
45 the "CITY" and the FRATERNAL ORDER OF
POLICE, N /</EA :v X_z No. 12, of Newark,
New :.72 hereinalter referred to as the "FOP, is
designated o maintain and promote a harmonious
relationship between the City of Newark and such of
its employees who are wit thin the provisions of this
Agreement, in order that more efficient and pro-
gressive public service may be render

ARTICLE

RECOGNITION

Section 1.

P as the

The City hereby recognizes the
exclusive and sole representative for collective nego-
tiations concerning salaries, hours and other terms
::: conditions of 2:_,:,‘,;:9: for all police officers
of the Newark Police Department, but excluding
52:@3:._ nxﬁ«.::/\.mmv craft and professional
employees, superior officers, clerical n,_,:_::‘,\@m
supervision as deflined in the New Jersey LEmployer-
Employee Relations Act, linemen, teletype :cn_,:\
tors, police property cles wx records and identifica
1 :::CJ and all others.

Section 2.

e indicated, the terms “police
|

Unless othenw

officers", "employee”, or "employees” when used
in this Agreement refer to all persons represented
by the FOP in the above defined negotiating unit.

ARTICLE 2
FOP SECURITY
Section 1.

All E:Eov\mwm covered by this Agreement who
are members of the FOP at the time this Agreement
is ratified or who hereafter become members during
the term of this Agreement must retain their mem-
bership in the FOP for the duration of this
Agreement, in accordance with the qualifications
noled in this paragraph, by offering to pay regular
monthly dues and initiation fees assessed against all
members of the FOP. Any member may resign from
the FOP effective January 1 or July 1, in accordance
with the noted requirements of N.J.S.A. 52:14-15 9e.
In the event the member fails to notify the City on
January 1 or July 1, of any year to cease dues deduc-
tions, such deductions shall continue for six (6)
month periods thereafter. Notice of withdrawal
must be submitted by the employee to the City and
the FOP in writing.

Section 2,

The FOP agrees that it will indemnify and save
harmless the City of Newark against any and all
actions, claims, demands, losses, or expenses in any
matter resulting from action taken by the City of
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Section 3.

Subject to the provisions of N.J.SA 52:14-
15.9¢, upon the written authorization by an employ-
ee covered by this Agreement, the Cily agrees (o
deduct twice each month from the salary of each

employee the sum certified as FOP dues and for-
ward the sum (o the FOP Treasurer and/or any other

duly authorized officer.

Fiffective January 1, 1993, employees represent-

by this collective bargaining unit may only
Equest payroll deduction for the payment :T«_:a,v,. 1o
no other labor organization than the duly certified
majority representative. Existing written m:_::,:?m..
tions for payment of dues o any other labor organi-
zation shall be terminated. Tt is understood and
agreed between the parties herein that this provision
does not apply to any other voluntary employee
organization. It is further understood that the con-
tinued applicability of this provision shall be deter-
mined by PERC Docket No. CO-95-160.

Section 4.

Beginning thirty (30) days alter agreement on
this contract, all eligible nonmember employees in
this unit will be required to pay to the majority rep-
wsentative a representation fee in lieu of dues for

Lrvices rendered by the majority representative.
Nothing herein shall be deemed to require an
employee o become a member of the majority rep-

3

resentative.,

Prior to the beginning of each contract year, the

FOP will notify the city in writing of the amount of

regular membership dues, initiation fee and assess-
ments charged by the FOP to its own members for
that year. Any changes in the representation fee
structure during the contract year shall be in accor-
dance with the above.

Alter verification by the city that an employee
must pay the representation fee, the City will deduct
the fee for all eligible employees in accordance with
the Article.

The mechanics of the deduction of representa-
tion fees and the transmission of such fees to the
FOP will, as nearly as possible, be the same as those
used for the deduction and transmission of regular
dues to the FOP.

The City shall deduct the representation fee
from a new employee as soon as possible after thir-
ty (30) days from the beginning date of employment
in a position in this unit.

The representation fee in lieu of dues only shall
be available to the FOP if the procedures herealter
are maintained by the FOP.

The FOP shall return any part of the represen-
tation fee paid by the employee which represents the
employee's additional pro rata share of expenditures

by the FOP that is either in aid of activities or caus-
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es of a partisan political or idealogical nature only

tncidentally related fo the terms and conditions of
employment, or applied toward the cost of any other
benefits available only to members of the majonity
representative.

The employee shall be entitled to a Eiaﬁw.;.
the amount of the representation fee by requesting
the TOP to substantiate the amount charged for the
representation fee. This review shall be accorded m
conformance with the internal steps and procedures

tablished by the FOP and contained in Section 5
¢

A
<

es
1y 1

The FOP shall submit a copy of the review sy
tem to the City. The deduction of the representalion
fee shall be available only if the FOP establishes and
maintains this review system.

If the employee is dissatisfied with the FOP's
decision, hefshe may appeal to a thiee member
hoard established by the Governor.

Provisions in this clause are further condi-

tioned upon the meeting of all requirements of

applicable laws.
Section 5.

Pursuant to NS AL 34:13A-5-4, Section 2, the
:OP and the City have rveached an agreement
Lereby the FOP shall be entitled (0 a representa-
ton fee in liew of dues from all non-union member
employees for services rendered by the FOP.

The representation fee in lieu of dues shall be
set at an amount not to exceed eighty-five percent
(85%) of the regular members'
assessments of the FOP.

dues, fees and

Any non-union public employee who pays a
representation fee to the FOP in lieu of dues shall
have the right to demand and receive from the FOP,
under the procedures outlined below, a return of
any portion of that representation fee which repre-
sents the non-union member's pro rata share of
expenditures by the FOP that are in aid of activities
or causes of a partisan, political, or ideological
nature only incidentally related to the terms and
conditions of such public employee or applied
toward the cost of any other benefits available only
to members of the FOP.

A demand for the return of that portion of the
representation fee used for political and ideological
activities not reasonably related to collective bai-
gaining, contract administration and grievance reso-
lution or applied toward the cost of any other bene-
fits available only to members of the majority repre-
sentative may be made by a non-union member
assessed with said fee only in writing by certified
mail, return receipt requested to President, FOP
Lodge No. 12, 51 Rector Street, Newark, New
Jersey 07102.

A written demand must include the name,
address and social security number, of the non-

union member and must identify the non-member's
work location.




Said demand may be filed during the January |
0 December 31 L scal year. However, to receive a
rebate for the entire fiscal year, & non-union mem-
ber must submit his/her request during the last three
weeks of December. A demand received during the
course of the fiscal year will only be applied toward
the remainder of said year. Demands received dur-
ing the last three weeks of December will be pre-
cumed (o be for the following liscal year untess uth-

erwise indicated.

A demand will only be valid for the following
i submitted during the last three weeks of
smber or if submitted during the course of the
fiscal year, for the remainder of thal year. :x::
receipt of that demand, the portion ol the :::,:_,:::
member's fees corresponding Lo an estimate ol the
portion ol the FOP's expenditures on _.Q::m_,;a
activities will be kept i an escrow account with

interest accruing.

Zre

the amount of the FOP's expenditures on rebatable

Fach year the Bxecutive Board will determine
activities.

Any non-union member disagreeing with the
Executive Board's determination shall have the right
to appeal to the Fixecutive Board or a rmE,Em of
cer appointed by the Fxeculive Board 3.:::@ K
written appeal within 30 days of the date of receipt

the determination. The appeal should be
W i essed o the President. All pon-union members
filing such appeals, shall receive writlen notification
of the date, site and time of the hearings for such
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appeals, a minimum of 10 days prior to the sched
uled hearing date. At such hearings the FOP shall
have the burden of proving that the portion of the
representation fee demanded to be returned by the
non-union member has not been used for political
and ideological activities not reasonably related to
collective bargaining, contract administration and
grievance handling or applied toward the cost of any
other benefits available only to members of the FOP.
All appealing non-union members shall be accorded
a full and fair hearing before the Executive Board or
hearing officer. Said Executive Board or hearing
officer shall consider and decide appeals from the
determination of the Executive Board within a rea-
sonable time following the filing of such appeals. All
non-union members may bypass this step in the
appeal procedure and appeal directly to the Board
appointed by the Governor of New Jersey pursuant
to N.J.S.A. 34:13A-5, 6 as set forth below.

1f any appealing non-union member is dissatis-
fied with the action of the Executive Board or hear-
ing officer appointed by the Executive Board, he/she
may further appeal within 30 days following the
decision of the Executive Board or hearing oflicer,
to the three member board appointed by the
Governor of New Jersey as provided in N.J.SA.
34:13A-5, and pursuant to the rules and regulations
promulgated by the Public Employment Relations
Commission of New Jersey.




ARTICLE 3

JULLETIN BOARDS

Scction 1.

Subject to prior approval of the Director,
whose approval shall not be unreasonably withheld
the City shall penuit the FOP reasonable use of
Bulletin Boards in each District, Headquarters, and
other police facilities for the posting of notices con-
cerning FOP business and activities and concerning
matters deating with the wellare of employees.

>

hection 2.

The Police Department's general bulletin
boards shall not be used by any other labor organi-
zation representing employees in the same classifi-
~ation as those included in the bargaining unit cov-

eved by this Agreement.

ARTICLE 4
GRIEVANCE PROCEDURE AND ARBITRATION
Scction 1. Purpose

(a) The purpose of this procedure is (o secure,
at the lowest possible level, an equitable solution to
problems which may arise affecting the tenms and
ronditions of this Agreement. The parties agree that
this procedure will be kept as informal as may be
appropriate.

SR,

Section 2. Definition

The term "grievance" as used herein means any
difference or dispute arising over the application or
interpretation of the terms and conditions of this
Agreement and may be raised by an individual, the
FOP on behalf of an individual or group of individ-
vals, or the City.

Section 3. Procedure

Step 1. An aggrieved employee shall institute
action by submitting a writlen grievance, in a form
mulually agreed to by the City and the FOP, under
the provisions hereof, within ten (10) days of the
occurrence of the grievance and an earnest effort
shall be made to settle the differences between the
aggrieved employee and the employee's immediate
Supervisor, for the purpose of resolving the matter
informally.

Step 2. If a grievance is timely, and no satisfac-
tory agreement is reached within five (5) days alter
Step # 1, then the grievance shall be submitted to
the employee’s commanding officer. A copy of said
grievance shall also be submitted to the Police

Director's office.

Step 3. If no satisfactory agreement is reached
within five (5) days after Step # 2, then a conference
will be arranged with the Division Commanding
Officer.

Step 4. Should no acceptable agreement be

10




eached within an additional five (5) calendar days,
(hen the matter will be submitted to the Chief of
Police who shall have ten (10) days to submit a deci-

$1011.

The aggrieved employee has a tight to repre-
sentation by an official of the FOP in Steps, 1, 2,3,
and 4. The parties may, by mutual agreement, w aive
Steps 1,2, 3, and 4.

Step 5. Should no acceptable agreement be
cached within an additional five (5) calendar days,
o1 the matter shall be u,:::::m: to the Director of
ce who shall have ten (10) days to submil a deci-

S1ON.

The aggrieved employee has a right to repre-
sentation by an official of the FOP in Steps 1,2,3,4
and § abave. The parties may, by mutual agreement,
in writing, waive the ¢ ::<m Steps prior Lo Step 6, and
particularly Steps _ 2, and 3 where circumslances
warrant ;E::__ :wc:wmw:: with the Director
andfor Chief ol 1% _

Step 6. Arbitration. Within two (2) weeks of the
transmittal of the written answer by the Director, if
the grievance is not settled to the satisfaction of both
?‘:,:c: either party to the Agreement may request

the it the grievance be submitted to arbitration as

hereinafter set forth

However, no arbitration hearing shall be sched-
uled sooner than twenly-one (21) days after the final
decision is due or rendered by the Director of

L]

Police, whichever is sooner, except for emergent
grievances. In the event the aggrieved elects to pur-
sue Civil Service Procedures, the arbitration hearing
shall be cancelled and the matter withdrawn from
arbitration and an employee who elects to proceed
o arbitration shall be deemed to have waived
his/her right to proceed under Civil Service Law,
Rules and Regulations and Procedures.

In the event of any unresolved grievance, either
party may submit such grievances to the New Jersey
Board of Mediation for the appointment ol an
impartial arbitrator in accordance with its Rules and
Regulations. The arbitrator shall have the authority
to hear and determine the grievance, and his deci-
sion shall be final and binding on all parties. The
arbitrator shall have no right to vary or modify the
terms and conditions of the Agreement, and shall
decide the dispute within thirty (30) calendar days
after the hearing has been closed. The expense of
arbitration shall be borne equally by the parties.
Only the employer or the FOP have the right to sub-
mit a grievance to arbitration.

Section 4. City Grievances

Grievances initiated by the City shall _um filed
directly with the FOP within five (5) days, after the
event giving rise to the grievance, has occurred. A
meeting shall be held within ten (10) days after {iling
a grievance between the representatives of the City
and the FOP in an earnest effort to adjust the differ-
ences between the parties. In the event no such
adjustment has been satisfactorily made, either




party may [ile for arbitration in accordance with the
provisions ol this Article,

ions

Section 5. General Proy

(a) Nothing contained herein shall prevent any
Q:E:Sr from presenting his/her own gi _m<._,.:iw
and representing himself/hersell, provided notifica-
tion of all meetings, steps and grievance answers are
given to the FOP and the FOP is given the opportu-
nity to be present at all steps of the grievance proce-

dure.

) The steps provided for herein may be
waived by muotual agreement of the pariies.

(¢) 1f the City Tatls to meet anc \:, answer any
prievance within the prescribed time limits as here-
inbefore provided, such grievance may be processed
to the next step.

ARTICLE §
HOURS OF WORK AND OVERTIME
Section 1.
(1) The hours for those employees who are
,,ffF ned to steady adiministrative or investigative

shall be eight (8) consecutive hours in one day
for no more than forty

ive (5) consecutive days

hours in one week.
(b) The hours for the

(a) above shall be various tours of duty worked out

- employees other than in
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in schedule form and made up for no less than three
(3) months in advance complying with the general
m::mﬁ: of four (4) days or nights on duty and two
(2) days or nights off duty. These employees shall
for all purposes have considered as time worked the
preparatory time and standby time as required in
Rules and Regulations 246 and 247. Effective
January 1, 1999, the aforesaid notice shall become
one (1) month in advance. Effective January I, 200

a voluntary waiver of said notice by an employee
may be used. The language of said waiver will be
agreed upon by the City and the FOP.

(c) This section of the contract shall be inter-
preted in accordance with the decision of the Public
Employees Relations Q::::wm_:: (PE.R.C.) which
was issued on November 11, 1985, Docket No. SN
86-9.

(d) The City and the FOP agree to implement a
pilot program for one (1) year commencing on a
mutually agreed date, which provides for bargaining
unit employees employed in the four (4) districts
working a work schedule of four (4) days on and
four (4) days off. This schedule shall be effective for
a minimum period of six (6) months with the City
and the FOP to determine after one (1) year any
continuation beyond said period by mutual agree-
ment. The City and the FOP each reserve the right
to terminate this program subject to forty-five (43)
days notice before mutual change in this schedule
and sixty (60) days notice before any unilateral
change in this schedule. In the event that the pro-
gram is terminated, the work schedule and resulting
changes in holidays and vacations will revert to that
set forth in the collective negotiations agreement.

14




All police officers working this schedule shall be
assigned to work ten and one-hall (10.5) hours per
day including a thirty (30) minute paid lunch break
during each 10.5 hour tour of duty. The paid lunch
shall be subject (o the conditions, where applicable,
as set forth in Article Five (5), Section Eight (8) of
this Agreement.

The City and the FOP will institute a commiittee
to review the implementation and effectiveness of
said schedule. This committee shall meet at least
monthly and shall have the authority to review all
os arising as a result of the implementation of
P hedule including, but not limited to, its uliliza-
tion in other areas within the police department and
the impact of the scheduling upon the availability of
FOP delegates for representation of police officers.

The work period for purposes of the Fair Labor
Standards Act shall be sixteen (16) days with the
maximum hour standard of ninety-eight (98) hours
for the police officers in the pilot program.

Section 2.

If an employee is required to work overtime in
excess of and in continuation of his/her regular day's
shift and said overtime amounts to one (1) hour or
less, said time shall be credited to accumulated over-

e and the employee shall receive compensatory

e off, excepl where payment is required by appli-
cable law. If, however, said overtime i3 in excess of
one (1) hour, said overtime shall be paid for as over-
tume pay.

Section 3.

If an employee is required to work on his/her
day off, time off, or vacation day, for less than four
(4) hours, he/she shall be paid for four (4) hours at
time and one half (1 %2) his/her regular rate of pay.
If an employee is required to work more than four
(4) hours, he/she shall be paid for all the time
worked at time and one half (1 ¥2) his/her regular
rate of pay.

Section 4.

All investigators and detectives shall receive a
flat overtime allowance of one thousand one hun-
dred ($1,100.00) per year in lieu of overtime worked
in connection with routine assignments. When, how-
ever an investigator or detective is specificaily
ordered to work overtime other than in the comple-
tion of routine assignment, he/she shall be paid time
and one half (1 %) the regular rate of pay for all time
worked overtime.

Section 5,

Before implementing any changes in present
hours of work, the Department, with the coopera-
tion of the FOP, shall establish an educational pro-
gram for a five (5) day period whereby the
Department and the FOP will make joint efforts to
orient the employees covered by this Agreement
concerning such changes in hours. No orientation
period shall be required for tentative changes which
do not effect an entire unit.

16




Section 6.
For purpos
employee is re quired (o g
E:,Z;f._.f; work. This ,f\_:_: include uniform mspec-
Cotit and meet-

ertime, whenever an

give up free time it shall be

tion, pistol inspection, schools,
ing

Section 7.

nployees who find it necessary to submit
Court Time and Overtime forms, as indicated
ove, shiall retain a copy of these slips for their own
brds aller sa has been countersigned by (he
superior checking the report. On form #1600,
Overtime Report, the employee shall retain for
his/her own record, the second copy which is of yel-
low color and marked "Division Conmmmand Copy"
The Division shall retain in us files only a copy o
the Administrative Report that accompanies the
overtime form. On form #1699, Court Time, the
employee shall retain for his/her own record, the
second copy which is gold and presently marked
"Computer Copy™. When the present inventory of
forms DPE 1600 and DPL 1699 is depleted, the
Property Room shall reorder forms 1600 and 1699,
changing copies marked "Division Connmand Copy”
and "Computer Copy” to read "Employees Copy”

Overtime and/or Court Time payments shall be
e no later than four (4) weeks from the date the
WPC - Lime and/or court time request for payments are
submitted 1o the police officer’s command.

17

Section 8.

Each employee shall be granted a lunch break
not to exceed twenty (20) minutes during each eight
hour tour of duty. This break shall be taken _:.2;,?
ed, however, that the employee shall remain on call
during said break and shall immediately respond to
any priority call for assignment which may arise.
Employees assigned to the desk in any of the four
(4) Districts or the Emergency Squad, or the
Detective Bureau Main Desk or the IHeadquarter
:;o::m:o: Desk shall be granted the aloresaid
twenty (20) minutes lunch break provided, however,
that said employees shall remain in the building and
shall immediately respond to any call or assignment
which may arise during the break.

Any employee denied the meal period by the
immediate supervisor or by Central Communications
shall be credited with compensatory time off. An
appropriate form for credit under this section shall
be developed by the Department.

Section 9.

Police Officers including Communications
Division, shall receive a Stress/Shift Differential Pay
Allowance of $900.00 per year, payable quarterly or
a pro rata share of said sum; the aforesaid
Stress/Shift Differential Pay Allowance shall be paid

accordingly provided that the Police Officer, includ-
ing the Communication Division is:

(a) permanently assigned to work on a rotating




shift basis; or

(b) permanently a igned to work steady shifts,
the starting time of which does not begin between
45 A.M. and 12:00 noon.

the hours of 5:

assigned (o work a shift as stated in (a) ot (b) shall
receive a pro-tata share of the monthly allowance,
based on the length of time they serve in said capac-

Those police officers who are temporarily

iy.
Section 10.

Palice Officers who are members of either the
Bomb Squad or FEmergency Response Team
(“ERT”) shail receive an annual stipend of
$4,000.00, payable quacterly or a pro-rata share of
SUI.

Police Officers who are members of either the
Bomwb Squad or Emergency Response Team
(“TIRT”) when designated on call shall receive one
and one half (1 %) hours compensatory time for
each and every on call assignment. A police officer
shall not, however, receive more than one such com-
pensatory time payment for each twenty-four (24)

hour period commencing with the starting time of

the police officer’s last scheduled tous of duty. This
payment shall be in addition to any recall pay
2ayuired by this agreement.

Section L
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All police officers who are assigned a canine
shall receive an annual stipend of $2,000.00, payable
quarterly or a pro-rata share of said sum for the
care, maintenance and handling of dogs assigned to
them in accordance with said assignment. The City
shall continue to provide food and velerinarian serv-
ices, and any other costs of maintenance as needed
for the health of the dogs. The stipend provided
herein will be provided to each police officer
assigned a canine in addition to any other stipend
said employee may be entitled to receive. In addi-
tion, said police officers shall also be assigned a
motor vehicle.

ARTICLE 6

COURT TIME

Section 1.

If an employee is required to appear in any
court, judicial or administrative proceeding in con-
nection with his/her duties in the Department on a
day off, time off or vacation day, he/she shall be paid
at time and one half (1 %) for a minimum of three
(3) hours with additional time to be paid at time and
one half (1 %) after rounding up to the next half
hour.

Section 2.

Cowrt time payment shall be made no later
than four (4) weeks from date the court time request
for payment is submitted to the police officer's com-
mand.

20




ARTICLE 7

HOLIDAY!

Section 1.

The Tollowing m_:_: be considered legal holi-
days during the term of this Agreement:

- New Year's Day
- Martin Luther King Day
Lincoly's Birthday
Washington's Birthday
S. St. Patrick's Day
6. Good Friday
7. Baster Sunday
m. Memorial Day
. Flag Day

0. Independence Day
L Labor Day
12 ﬁ: lumbus Day
13, Veleran's Day

14 Thanksgiving Day
15. Chiistinas Day

16. In Liew of Birthday

Ld DD e

N

.M
1

Section 2.

Al employees covered by this Agreement shall
receive a full day's pay for thirteen of the holidays
el in Section 1, of this Article. Effective January
00, police officers shall have thet holiday pay
therealter, be a component of salary and longevity
and included in bi-weekly salary checks.
21

All employees covered by this Agreement shall
be credited with three (3) days compensatory time
for the remaining three (3) holidays as listed above
and as heretofore administered. Denial of compen-
salory days shall not exceed two (2) years successive-
ly.

The Administrative Office shall remain open
on holidays.

Holidays paid pursuant to Article 7, Section 2,
shall continue to be based upon an eight (8) hour
work day. However, for those employees working a
four (4) on/ four (4) off schedule, the three (3) days
compensatory time set forth in Article 7, Section 2,
shall be based upon a ten and one half (10 %) hour
work day.

Section 3.

Holiday pay shall be based on salary and shall
include lopgevity. The aforesaid holiday pay benefit
shall apply only to thirteen (13) paid holidays. The
practice of crediting employees with three (3) holi-
days of compensatory time in lieu of holidays shall
continue as heretofore administered. Holiday pay
shall not be used in computation of overtime, court
time, or any other fringe benelits referred to in this
Agreement.

Section 4.
The accumulated compensatory time which

was not granted and due for holidays for the period
7/1/65 to 12/31/70 pursuant to Special Orders 65-75,

22
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the Discretion of the Director and, if not so taken
during the period of employment, shall be granted
as compensatory time leave upon honorable separa-
tion from the Police Department. Tt is understood
and agreed that the provisions of these Special
CESW noted above have terminated as of
ember 31, 1970,

ARTICLE 8§
LONGEVITY
N on L.

All emiployees of the police department cov-
ered by this Agreement, for long and faithful serv-
ice, m:m_: be paid longevity payments on a pro-rated
basis with each earned salary check during the cal-
endar year al the percentage of his/her permanent
salary to be computed as lollows:

First Step: On the anniversary date which rep-
resents the commencement of the 5th year of serv-
i i e syeafter. 40
ice and every anniversary date thereafter- 4%,

Second Step: On the anniversary date which
represents the commencement of the 10th year of
i oy oo fter. (O
service and every anniversary date thereafter- 6%.

Third Step: On the anniversary date which rep-

) ts the commencement of the [5th year of serv-
ice and every anniversary date thereafler- 8%,
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Fourth Step: On the anniversary date which
represents the commencement of the 20th year of
service and every anniversary date thereafter- 10%.

Fifth Step: On the anniversary date which rep-
resents the commencement of the 25th year of serv-
ice and every anniversary date thereafter- 12%.

Sixth Step: On the anniversary date which rep-
resents the commencement of the 30th year of serv-
ice and every anniversary date thereafter- 14%.

Section 2.

Longevity credits shall be based on the perma-
nent salary received by the employee as of January
1, of the current year. Longevity pay shalf be calcu-
lated each January 1, and if applicable, on each
employee's anniversary date, in accordance with the
longevity pay schedule as enumerated in Section I.

Section 3.

All other terms and conditions for the accrual
of all payments of longevity as set [orth in
Ordinance 6 S&FIL, adopted November 2, 1966, as
amended shall remain in full force and effect.

ARTICLE 9

CLOTHING AND EQUIPMENT
MAINTENANCE ALLOWANCE

Section 1.
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All employees of the department covered by
this Agreement shall be entitied to an annual
Allowance of Nine Hundred Filty Dollars (5950.00),
_5/:_:_4 the first non-payday I :;;< in December of
cach year. Dmployees who retire [rom .:‘,
Departinent shall be entitled toa _:‘:‘_..ﬂ:@; ».r,v:::.m

allowance to the date :C:: which they submit their
retirement for the year in which such retirement is
submitied. T:;::vmm 2:2 are honorably separated
b.:_: the Department ¢ shall be entitled 1o a pro-rated
clothing allowance to the date of such separation for

the year in which such separation occurs.

section 2.

Police Officers who are menmbers of either the
Mounted Squad or the Motoreyele Unit shall
receive an annual stipend of $575.00 in addition to
the payment sel {orth in Section 1 of the Article

ARTICLE 10
ITEALTTL INSURANCE AND LIFE INSURANCE

Section 1.

The City agrees to conti inue to provide Hez alth
Insurance coverage g:::r the lifetime of (his
Agreement ::. all active employees and their eligl-
Em dependen in accordance with the C_:uw:_

fit tr:: Blue Cross flospitalization;
Rlue Shield ~>A (Pesformance And Cost
T ffectiveness) Medical Surgical Plan; Blue Cross
Rider J ($400.00 ) annually); Medical and Accidental

healith bene

[)
n

Emergency Room Riders; and Aetna Major
Medical.

Effective January 1, 2000, Blue Cross/Blue
Shield Patient Admission Review and the Blue
Cross/ Blue Shield Select Network shall be estab-
lished, as those programs are administered under
the present insurance practice conducted by Blue
Cross/ Blue Shield of New Jersey.

All active employees and their eligible depend-
ents shall be provided with an individual $500,000.00
lifetime maximum on their Major Medical
Coverage.

The City agrees to provide the Blue Cross Out-
’atient Inter Plan Rider for active employees

“or the purpose of the health and medical ben-
efits outlined in this section, dependent coverage for
eligible children shall be as follows:

The Blue Cross Hospitalization Plan and the
Blue Shield PA.C.E. Medical-Surgical Plan benefits
shall cover eligible dependent children until the end
of the calendar year in which their twenty-third
(231d) birthday occurs. The Aetna Major Medical
benefit shall cover eligible dependent children until
the date on which their nineteenth (19th) birthday
occurs unless both of the following conditions are
met: (a) the child is wholly dependent upon the
employee for support and maintenance, and (b) the
child is enrolled as a full time student in an educa-
tional institution; in which case eligible dependent
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children shall be covered untit the date on which
their twenty-third (23rd) birthday occurs.

Fffective January 1, 1990, the said dependents
of active emiployees shall be covered up Lo the date
on which theit tventy-third (23rd) birthday occurs.

Section 2.

The ity
eligible dependent (s) of an active employee who is
Killed in the line of duty all of the health benefits of
qclive employee as set forth in this article. These
Lfits shall terminate in accordance with the
applicable dependent coverage limilations, or upon

agrees to provide 1o the spouse and

the dependent spouse re-marrying.
Section 3.

Eligible retivees, with twenty-five years of con-
tinuous service, who refired on or prior to June 30,
1980, and their qualified dependents shall be enti-
Jed to: Blue Cross Hospitalization Plan; Blue Shicld
1420 Medical Surgical Plan; and Aetna Major
Medical Plan. Said Coverage is to continue until
such time as the retiree altaing age sixty-five and is
thereby eligible for coverage under Medicare as
described infra.

Fligible retirees, with twenty-five years of serv-
who retired on or after July [, 1980, and their
Wlilied dependents shall be entitled to: Blue Cross
Hospitalization Plan; Blue Shield 14-20 Medical
Surgical Plan; Rider “J" ($125.00 annual allowance);
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Medical and Accidental Emergency Room Riders;
and Aetna Major Medical Plan. Said coverage is to
continue until such time as the retiree atlains age
sixty-five and is thereby eligible for coverage under
Medicare.

Effective January 1, 2000, eligible retirees with
twenty-five years of service, who retire on or afler
January 1, 2000, and their eligible dependents shall
be entitled to Blue Shield PA.C.E. (Performance
Aund Cost Effectiveness) Plan.

Effective January 1, 1991, eligible retirees with
25 years of service, who retire on or after January |,
1991, and their eligible dependents shall be provid-
ed with Blue Cross Out-Patient Inter-Plan Rider.

Eligible retirees, with twenty-five (25) years of
service, who retire on or after January 1, 1988, and
their eligible dependents, shall be provided with an
mdividual $250,000.00 lifetime maximum on their
Major Medical coverage.

Effective January 1, 1991, eligible retirees with
twenty-five (25) years of service, who retire on or
after January 1, 1991, and their eligible dependents
shall be provided with an individual lifetime maxi-
mum of $500,000.00 on their Major Medical
Coverage.

For the purpose of the health and medical ben-
efits outlined in this section, dependent coverage f{or
eligible children shall be as follows: The Blue Cross
Hospitalization Plan and the Blue Shield 14-20
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Medical-Surgical Plan benefits shall cover eligible
dependent children until the end of the calendar
year in which their nineteenth (19th) birthday
occurs. The Blue Shield 14-20 Medical-Surgical Plan
and Actna Major Medical Plan benefits shall cover
eligible dependent children until the date on which
their nineicenth (19th) birthday occurs unless both
of the following conditions are met: (a) the child is
wholly dependent upon the retiree for support and
maintenance, and (b) the child is enrolled as a full
time student in an educational institution; in which

eligible dependent children shall be covered
il the date on which their twenty-third (23rd)
hiday occurs.

case
[

Flipible retirees and their qualilied dependents
who receive Social Security checks and have earped
Medicare Part A, upon proper notification to the
City, shall be rennbugsed for Medicare Part B pay-
ments.

Those eligible retirees who do not receive a
Social Securiiy check, upon proper notification to
the City, shall be provided with Medicare Part I3 at

the Clity's expense.

Thase eligible retirees who have not earned
sufficient Social Security credits to receive Medicare
Part A, upan proper notification to the City, shall be
provided with equivalent hospitalization coverage at

City's expense.

Additionally, all eligible retirees shall be pro-
3;@&2::m:_;;n_:@_‘,::p.gi,.;mm::f@;:uﬁ:.ngz
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A (or its equivalent) and Medicare Part B, al the
City's expense.

Section 4.

Effective January 1, 1987, all eligible employ-
ees who retired on or after January 1, 1980, on an
accidental disability retivement with less than twen-
ty-five years of service shall receive the same health
benefits as those members who retire on or after
January 1, 1987, with twenty-five vears of service as
set forth in this Article.

Effective January 1, 1987, members who retire
on an ordinary disability retirement shall receive the
same health benefits as those members who retire
on or after January 1, 1987, with twenty-five (25)
years of service as set forth in this Article.

Section 5.

The City reserves the right to change insurance
carriers during the lifetime of the Agreement so
long as substantially similar benefits, but no less
than those presently in effect are provided by the
new carrier. The City shall notify the FOP if such
change is made. In any event there shall be no intes-
ruption of medical benefit coverage for employees
and their eligible dependents.

Section 6.

Each active permanent employee covered by
this Agreement shall be covered by a Ten-Thousand
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Dollar ($10,000.00) Life Insurance Death benefit to
be insured by a reputable insurance company or at
the City's sole option on a sell-insured basis by the
City itsell. Tn addition, the City shall provide either
on a sell-insured basis or through a reputable insur-
ance carrier, a Twenty-Thousand Dollar ($20,000.00)
Accidental Death and Dismemberment coverage.

Fifective

Januvary 1, 2000, the Ten Thousand
Dollar ($10,000.4

{

t

00y Life Insurance Death Benelit
y Thousand Dollar ($20,000.00)
I and Dismmemberment benefit shall

and the Twen
Accidental De:
be terminated.

celion 7.

The aforesaid Life Insurance Death benefit
shall reduce to a total of One Thousand Five
Hundred Daollars ($1500.00) for all employees upon
retirement.

Eiflective January 1, 2000, the aforesaid Life
Insurance Death benefit for employees who retire
on or alter Tanuary I, 2000, shall terminate.

Section 8.

Sard Life Insurance Death Benelit Coverage
apply only to employees of the City of Newark

shal
and not their eligible dependents.

etion Y.

Any contract of msurance purchased by the

()

- -

City pursuant to Sections 1 through 7 of this Article,
shall be administered in accordance with the under-
writing rules & regulations of the insurance carrier.
The City's liability shall be limited to the provisions
of the carrier's contract.

Section 10.

The City will provide a prescription plan (with
a $1.50 co-payment, per prescription) for active
employees and their eligible dependents until the
end of the calendar year in which their twenty-third
(23rd) birthday occurs.

The prescription co-pay shall be $5.00 per pre-
scription for non-generic drugs.

Section 11.

Eligible retirees with twenty-five (25) years of
service, who retired on or after January 1, 1985, and
their spouses and eligible dependents (dependent
coverage for eligible children shall apply until the
end of the calendar year in which the child's nine-
teenth (19th) birthday occurs) shall be entitled to a
prescription plan with a $1.50 co-payment per pre-
scription; and coverage shall continue until such
time as the retiree attains the age of sixty-five (65)
years.

Eligible retirees with twenty-five (25) years of
service, who retire on or after Januvary 1, 1987, and
their spouses and eligible dependents (dependent
coverage for eligible children shall apply until the
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end ol the calendar year in which the child's twenty-
third (23rd) birthday occurs) shall be entitled to a
preseription plan with a $1.50 co-payment per pre-
scription; and coverage shall continue until such
time as (he retivee attains the age of sixiy-five (65)
years.

Pligible retirees with twenty-five (25) years of
service, who retire on or after January 1, 1988, and
their spouses and eligible dependents (dependent
coverage for eligible children shall apply until the
end of the calendar year in which the child’s twenty-
third (23rd) birthday occurs) shall be entitled to a

cription plan with a § 1.50 co-payment per pre-
! tion; and without an age limitation on the
retiree.

Eligible retirees with twenty-five (25) years of
service, who retive on or after January 1, 2000, and
their spouses and eligible dependents (dependent
caverage for eligible children shall apply until the
end of the culendar year in which the child's twenty-
third (23rd) birthday occurs)y shall be entitled to a
t_,mmc,‘:u::: plan with a $1.50 co-payment and a

$5.00 co-payment for non-generic drugs; and with-
out an age limitation on the retiree.

Section 12,

The City will provide a dual choice dental plan
gz active employees and their eligible dependents
e current level of benelits. Dependent coverage
for eligible children shall apply until the end of the
calendar year in which the child's twenty-third

(23rd) birthday occurs.
Section 13.

Eligible retirees with twenty-five (25) years of
service, who retired on or after January 1, 1981, and
their eligible dependents (dependent coverage for
eligible children shall apply until the end of the cal-
endar year in which the child's twenty-third (23rd)
birthday occurs) shall be entitled to a dual choice
dental plan at the current level of benefits; and cov-
erage shall continue until such time as the retiree

attains the age of seventy (70} years.

Section I4.

In the event that legislation is enacted to pro-
vide retirement after twenty (20) years ol service for
police officers, the City of Newark agrees, upon
request for the Fraternal Order of Police, Lodge No.
12, to renegotiate the applicability of providing
health and life insurance benefits currently enjoyed
by employees with twenty-five (25) years of service
to those employees with twenty (20) years of service.

Section 15.

Any coniract of insurance purchased by the
City pursuant to Sections 10 through 13 ol this
Aurticle, shall be administered in accordance with the
underwriting rules and regulations of the insurance

carvier. The City's liability shall be limited to the
provisions of the carrier's contract.
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Seetion 16,

‘:E::::r::émac::; w:_mmni&::?: Em:
excluding all medical emergencies shall be a part of
(he uniform medical plan affecting police officers

ARTICLE H]
VACATIONS

Section L.

The vacation period for all employees covered
by this Agreement shall begin on January 1, of each
year and continue in effect until December 15. The
following schedule shall be observed:

[ess than 1 year police officers:

Pffective February 1, 1987 1.36 working days
for cach month of service as of February Ist.

Uifective Tebruary 1 1988, 1.45 working days
for cach month of service as of February Ist.

nore than | year:

Uiffective January 1, 1987, twenty-four (24)
working day

Vifective January 1, 1988, pwenty-five (25)

working days.

Fiffective January L, 2000, twenty-six (26) work-
ing days for employees who have completed nine-
teen (19) calendar years of service.

Section 2.
B Vacation shall be chosen by all police officers of

s
N

{he Department in order of seniority in rank of their
unit. For those police officers working a four (4) on
/ four (4) off schedule, vacation shall be selected
within the police officer’s platoon. The City will pro-
vide at least thirty (30) days notice within a platoon
for any changes in vacation selection to adjust for
vacation coverage of other police officers. Vacation
replacements will be selected in an equitable man-
ner within each platoon. Unless mutually agreed,
FOP disiplinary delegates shall not be utilized a
vacation replacements.

Vacation days as provided for in Article 11 of
the collective bargaining agreement, shall be con-
verted to hours based upon an eight (8) hour work
day for all police officers working a four (4) on/ four
(4) off schedule. Any fraction of a day remaining
after the conversion shall be considered as compen-
satory time.

Section 3.

For those employees hired on or after January

1, 2000, the following vacation schedule will apply:

From commencement of employment through
the completion of five (5) calendar years of service
eighteen (18) working days;

After completion of five (5) ~alendar years of
service and up to the completion of fifteen (15) cal-
endar years of service, twenty-{wo (22) working
days;




After completion ol filteen (15) calendar years
ol service and up to the completion of nineteen (1Y)
calendar years of service, twenty-five (25) working
days;

After the completion of nineteen (19) calendar
years of service and therealter, twenty-six (26) work-
ing days.

Section <.

For those employees working in the pilot pro-
(Four-On-TFour-Off) the entitled vacation days

Foumerated i Sections | oand 3 of this article
shall be converted as foltows:

¢

22,5223 Work Schedule (4-4)

w Days Compensatory Time
26 19 8.5 hours
25 19 5 hours
22 6 8 hours
18 13 7 hours

ARTICLE 12

LEAVE OF ADB

ENCE
Section 1.

Any employee may be granted, with the
approval of the Director of the Department, leave
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without pay up to a maximum of six (0) months, pro-
vided a request for such leave be made of the officer
in charge at least two weeks in advance of the date
for which such leave is desired except in the event of
emergency, in which case only reasonable notice for
such request shall be required. Request for leave
without pay shall not be unreasonably denied. All
leave requests are subject to the ultimate approval
of the Business Administrator.

Section 2.

Leaves of Absence beyond a total consecutive
maximum period of six (6) months may be granted
only by the approval of the Director, Business
Administrator or Mayor, which approval may not be
unreasonably denied. No further renewal will be
granted except upon approval by the Department ol

Civil Service.
Section 3. APPLICATION FOR DEATH LEAVE

Application for Death Leave shall be executed
by an employee on the form provided in which shali
be stated the specific relationship between the
deceased and the employee and the days in which
he/she shall be absent. Tt shall be incumbent upon
the commanding officer granting this leave to verify
the death of the deceased and the relationship of the
subordinate to the deceased.

ARTICLE 13

FUNERAL LEAVE
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Section 1. Death In The Immediate Family

Any employee covered by this Agreement, on
application o hisfher commanding officer, shall be
granted live (5) consecutive days leave ol absence
and shall sulfer no loss of regular pay on the death
of wile, husband, father, mother, stepmother, step-
father, father-in-law, mother-in-law, son, daughter,
step-son, step-daughter, brother, brother-in-law, sis-
ter, sister-in-law, step-brother, step-sister, grandfa-
ther and grandmother. In special or unusual circum-
stances, the commanding officer may grant addi-
ional time off, at his/her discretion.

Section 2. Leave Of Absence In Special Cases
In special or unusual cases, a commanding offi-
2 to attend a funeral or

cer may allow a police off
memarial service for someone other than those per-
sons enumerated in Section 1. The intent of this pro-
vision is to cover the situation in which someone
other than the immediate kin has raised the police
officer, or has had a very close relationship with the

officer.
ARTICLE 14
SICK AND INJURED LEAVE
Section 1.
The present Sick & Injured Leave policies shall

remain unchanged  during the term ol this
Agreement, except that the Director or his/her

designee may, at his/her discretion, require medical

certification where it is believed Sick or Imjured
Leave is being abused.

ARTICLE 15
FOP BUSINESS LEAVE
Section 1.

The members of the FOP Negotating
Committee, not to exceed four (4) in number, shall
be granted time off from duty and shall suffer no
loss of regular pay for all meetings between the City
and the FOP for the purpose of negotiating the
terms of the Agreement, when such meetings take
place at a time during which such members are
scheduled to be on duty.

Section 2.
A representative of the FOP (The IOP

President or his/her designee) shall be granted time
off from duty and shall suffer no loss of regular pay

for all meetings between the City and the FOP for-

the purpose of processing grievances, when such
meetings take place at a time during which such
FFOP representative is scheduled to be on duty.

Section 3.
The Executive Board of the FOP comprised of

twenty-three (23) officials plus one (1) delegate for
every fifty (50) members, (excluding superior offi-
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cers) not to exceed a total filty of (50) employees,
shall be granted time off from duty, provided it does
not unduly interlere with the operation of the
Department, and shall suffer no loss of regular pay
for the meetings of the Fxecutive Board and the
meetings of the FOP when sucli take place at a time
when such officers are scheduled (0 be on duty.
"Meefings” is delined to mean (he regular monthly
meeling and any Emergency Meetings, not (o
exceed three Emergency Meetings per year.

'

The Union agrees to provide the City within

ten (1) days subsequent to the FOP election, a list

) Uxecutive Board members and delegales. Any

Cvision to said list will be conmunicated through
writing (o the Chiel of Police.

Section 4.

The FOP agrees 1o use every effort (o schedule
meetings so as to minimize the number of employ-
ees granted time off from duty. 1t is understood that
such fime off refers solely (o the time period
required (o attend such meetings.

Section 5,

The Executive Board of the Ji( P, consisting of
twenty-three (23) officials plus one (1) delegate for
every fifty (50) members, no( fo exceed a total of

A members, shall be granted time off from duty,
Pvided it does not unduly interfere with (he oper-
ation of the Department and shall suffer no loss of
regular pay 1o attend an annual FOP Convention

(maximum four (4) working days). However, those
employees who are on an administrative tour of
duty, ie, five (5) on two (2) off, may submil a
request to the Chief of Police for a fifth day that
shall not be unreasonably denied. The FOP shall
notify the Police Director at least sixty (60) days
prior to the annual FOP Conventions concerning
dates of such convention and the names of the
appointed delegates,

ARTICL

16

TEMPORARY ASSIGNMENTS

Section 1.

When an employee is assigned to perform the
duties of a higher rank for four (4) hours or more,
the employee so assigned shall be paid the rate of
the first step of the higher position for the time
he/she is so assigned.

Section 2.

Whenever assignments and reporting time are
changed, the employee shall be notified at least
twenty-four (24) hours in advance excepl in an

emergency situation.

ARTICLE 17

TLITARY CLAUSE
All employees covered by this Agreement shall
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be entitled to all rights under Federal and State
statules pertaining to military service.

ARTICLE 18 .

ACCRUED COMPENSATORY TIME

" Section 1.

Any employee covered by (his Agreement shall
earn three (3) calendar days for each year of service
which will be accrued as compensatory time leave up
to a maximum of seventy-five (75) calendar days.
Such leave will be granted to employees upon hon-
orable separation from the Department after a min-
imum of lifteen (15) years of service,

Section 2.

All monetary benefits that have accrued to an
employee and would have been payable during
his/her active employment shall, upon (he employ-

e's demise, be paid pro rata where applicable under
the contract to histher estate provided that such pay-
ment is deemed fawful by the City's Corporation
Counsel.

Section 3.

Effective January 1, 1985, employees covered

by this Agreement shall elect, upon separalion from
the Department, the option of receiving wages and

; other benefits due them in a lump sum equal to the

cost to the City for such wages and other benefits

had the employee remained on the payroll to receive
same.

That the aforesaid tump sum payment be made
on the date of separation. In the event an employee
who elects the tump sum option is entitled to wage
and other benefits during two fiscal years, two lunp
sum payments shall be made; the first, in an amount
equal to the wages and benefits to which the
employee would have been entitled for the year of
separation and the second, in an amount equal to
the wages and benefits to which the employee would
have been entitled for the year subsequent to sepa-
ration had he/she remained on the payroll. The first
payment shall be made upon separation and the sec-
ond payment shall be made in the second week of
January of the subsequent year.

The aforesaid lump sum option shall be
prospective only.

ARTICLE 19
PERSONAL BUSINESS
Section 1.
Any employee wishing to utilize personal busi-
ness days provided in the 1976-77 Agreement riyust
make application for same in accordance with

departmental rules and regulations. Such days shall
not be used to extend vacations.




Section 2.

The aforementioned personal business days
must be utilized, if at all, by the employee during
his/her active employment with the City and prior to
the commencentent of terminal leave or retivement.
The employee shall receive no cash benefit for any
of the atorementioned days.

ARTICLE 20

INTORITY .
Section 1.

The traditional principles of seniority shall
apply to employees covered by this Agreement.
Seniority is defined to mean the accumulated length
of service with the Department, computed from the
last date of hire. An employee's length of service
shall not be reduced by time lost due (o authorized
leave of absence or bona fide illness or injury certi-
fied by a physician not in excess of one (1) year.
Such certification shall be subject to review by the
y shall be lost and employ-
ment terminated if any of the following occur:

Police Surgeon. Senio

a) Discharge

b) Resignation

¢) Absence of five (5) consecutive days without
Jeave or notice of justifiable reason for failing Lo give
same.

Failure Lo return promptly upon expiration of

authorized leave without reasonable notice will sub-
ject the employee to disciplinary action. The inter-
pretation and application of this Article shall be in
conformity with all applicable statutes and rules &
regulations.

Section 2.

The Director shall establish a seniority list
which shall be updated on or about January I, of
each year and thereafter posted in each command
with a copy sent to the Secretary of the FOP.

Section 3.

In the event of a layoff for any reason, employ-
ees shall be laid off in the inverse order of their sen-
jority. Employees shall be reinstated according to
seniority.

ARTICLE 21

MAINTENANCE OF STANDARDS

All rights, privileges and benefits existing prior
to this Agreement are retained with the following
exceptions: '

1) Those benefits abridged or modified by this
Agreement or

2) Those changes in benefits which are not sub-
stantial and unreasonable.

Elimination or modification of rights, privi-
leges or benefits which are substantial and unrea-
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sonable shall be subject to the Grievance Procedure.
ARTICLE 22
MANAGEMENT RIGHTS
Section 1,

The City hereby retains and reserves unto
itsell, without Himitation, all powers, rights, authori-
vested in it prior to the signing of this Agreement by
the laws and Constitution of the State of New Jersey

nd of the United States, including, but without lim-
ting the generality of the foregoing, the following
rights:

ty, duties and responsibilities conferred upon and

(a) To the executive management and adininis-
trative control of the City government and its prop-
erties and facilities, and the activities of its employ-
ees;

(b) To hire all employees and, subject to the
provisions of faw, to determine their qualifications
and conditions for continued employment, or
assignment and promote and (ransfer employees;

(©) To suspend, demote, discharge or take other
disciplinary action for good and just cause according
o law;

() 1o the executive management of the Police
Department by economical and efficient selection,

tilization, deployment and disposition of equip-
ent, notwithstanding any other provisions of the
Agreement.

Section 2.

The exercise of the foregoing powers, rights,
authority, duties or responsibilities of the City, the
adoption of policies, rules, regulations and practices
and furtherance thereof, and the use of judgement
and discretion in connection therewith shall be lim-
ited only by the terms of this Agreement and then
only to the extent such terms hereof are in confor-
mance with the Constitution and law of New Jersey
and of the United States.

Section 3.

Nothing contained herein shall be construed to
deny or restrict the City of its rights, responsibilities
and authority under R.S. 40 and R.S. 11 or any other
national, state, county or local laws or ordinances.

ARTICLE 23
RULES AND REGULATIONS
Section 1.

The City may establish and enforce reasonable
and just rules and regulations in connection with its
operation of the Departiment and maintenance of
discipline, provided such rules and regulations are
not in conflict with the provisions of this Agreement.
Copies of new rules and regulations shall be fur-
nished to the FOP and the opportunity for the dis-
cussion of the new rules and regulations shall be
afforded to the FOP before implementing sane.
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[t is understood that employees shall comply
with all such rules and regulations. Employees shall
prompily and elficiently execute the instructions and
orders of officers and superiors. If any employee or
employees helieve a rule, regulation, instruction or
order of an officer or other superior is unreasonable
or unjust, the employee or employees shall comply
with the rule, regulation, order or instruction and
may file a grievance which shall be handled in accor-
dance with' the grievance procedure set forth in
Article 4 of this contract.

In the event that an employee or employees
Il refuse to comply with a rule or regulation or
Shall refuse to execute promptly and efficiently an
instruction or order of an officer or other superior,
the City shall have the right, at its option, to suspend
or discharge the offending employee or employees,
subject only to the rights of the employee or employ-
ees 1o have the suspension discharge treated as a
grievance. This shall not operate as a stay of the sus-
pension or discharge. ‘

The FOP shall have the opportunity to grieve
the contmuation of any rule or regulation for a peri-
od of thirty (30) calendar days after the execution
date of this Agreement or the promulgation of any
new rule or regulation thirty (30) calendar days alter
the promulgation and furnishing of same to the FOP
as Lo the reasonableness or propriety of said vule or

ulation. The foregoing shall not preclude the
P from grieving the application or interpretation
of any rule or regulation in accordance with Article

ARTICLE 24

PUNITIVE DAM

Section 1.

Whenever any civil action is brought against
any employee covered by this Agreement for any act
or omission arising out of and in the course of
his/her employment, the City shall defray all costs of
defending such action, if any, and shall pay any
adverse judgement, save harmless, and protect such
person from any financial loss resulting therefrom.

Section 2.

When a plaintiff makes a claim for punitive
damages, the City shall defend the action on behalf
of the employee until all discovery, proceedings
have been completed. Upon completion of discov-
ery, the City and the FOP shall confer and if it
appears that the employee did not act in a reckless
or wanton manner outside the scope of his/her
employment, or if it appears that such an issue is one
over which reasonable persons may differ, the City
shall continue to defend the action on behalf of the
employee and the provisions of the preceding sec-
tion shall apply. IUf, however, it appears that the
employee acted wantonly, recklessly and outside the
scope of his/her employment, the City shall not
defend the action and the City shall advise the
employee to retain separate counsel for the defense
of the claim for punitive damages. The City shall
reimburse the employee for all reasonable attorney's




fees incurred and costs. Tn (he event the ¢ plaintiff is
successful al trial in the claim against the employee
for punitive damages and a Judgement for punitive
damages is returned against the employee, the City
and the employee shall have the right to appeal the
Judgement for punitive damages to the Appellate
Division but, in the event the City and the employee

do not appeal said judgement, the FOP shall have
the right to submit the reasonableness of the verdict
as 1o punitive damages to arbitration in accordance
with the arbitration provisions of this Agreement. In
the event the arbitrator, alter reviewing the entire
natier, including the trial vecords, finds the verdict
K (0 punitive ;:::_mmm to be justified, the employee
shall pay said judgement. ln the event the arbitrator
finds the verdict to be unjustified, the ¢ ity shall pay
the judgement.

ARTICLE 25
EXTRA CONTRACT AGREEMENTS
Section 1.

The City agrees not to enter into any other
Agreement or contract with the employees covered
by this Agreement, individually or collecti tively, or
with any other organization which in any way con-
flicts with the terms and provisions of this
Agreement unless the FOP agrees 1o any change in

iHng.

ARTICLE 26
BAN ON STRIKES
Section 1.

Itis recognized that the need for continued and
uninterrupted operation of the City's department
and agencies is of paramount importance (o the cit-
izens of the community and that there should be no
interference with such operation.

Adequate procedures having been provided for

the equitable settlement of grievances arising out of
this Agreement, parties hereto agree that there will
not be and that the FOP, its officers, members,
agents, or principals, will not engage in, encourage,
sanction, of suggest strikes, m_caicé:ﬂ lockouts,
mass absenteeism, or other similar action which
would involve suspension of or interference with
normal work performance.

Section 2.

The City shall have the right to discipline or
discharge any employee m:nc:_,mm_:m‘ suggesting,
fomenting or participating in strike, slowdown or
other such interference.

Section 3.
ie FOP shall not be held liable for unautho-

rized acts of unit employees provided the FOP will
do everything in its power to prevent its members
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from participating in any strike, work stoppage,
slowdown or dther activity aforementioned and
ordering all who participate in such activity (o cease
and desist from same mmmediately and 1o return to
work along with such other steps as may be neces-
sary under the circumstances to bring about compli-
ance with its orders.

ARTICLE 27
DISCRIMINATION AND COERCION
Section L.

There shall be no discrimination, interference
or coercion by the City or by any of its agents against
the FOP or against the employees represented by
the FOP because of membership or activity in the
FOP. There shall be no diserimination or coercion
by the FOP or any ol its agents against any employ-
ee covered by this Agreement because of member-
ship or non-membership in the FOP. The City shall
not discriminate in favor ol nor shall it assist any
other labor organization which in any way affects the
FOP's rights as certified representative for the peri-
od during which the FOP remains the certified rep-
resentative of the employees. Neither the City nor
the FOP shall discriminate against any employee
because of race, creed, color, age, or national origin.
The City will cooperate with the FOP with respect to

It reasonable requests concerning the FOP respon-

ibilities as certified representative.

ARTICLE 28
INVESTIGATIONS

General Order 68-3 is recognized as the guide-
line for employees in regard to official investigations
and a copy of this order shall be given to every
employee.

ARTICLE 29
FOP PRIVILEGES AND RESPONSIBILITIES
Section 1.

The FOP shall have the right to visit the
Director and headquarters and other police facili-
ties at all reasonable hours of FOP business. The
FOP will not abuse this right.

Section 2.

Copies of all general orders, rules and regula-
tions, and communications affecting wages, hours,
and other terms and conditions of employment for
employees covered by this Agreement shall be fur-
nished o the FOP within twenty-four (24) hours of
their promulgation.

Section 3.

The FOP may use the Department mail or
message routing system and may use Departmental
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minilboxe

Such uge shall be reasonable. The OP

shall pay for its own postage and stationery.
Section 4.

The FOP and the City shall be responsible for
acquainting members and managerial personnel
respectively with the provisions of this Agreement,
and shall be responsible for the adherence of the
terms of this Agreement by its members and mana-
gerial personnel during the life of this Agreement.

Seetion 5.

The IFOP shall be entitled to, at the City's
expense, suitable and adequate office space and
Three (3) full- time police officers who will function
with Detective's pay, and the use of one (1) city-

owned vehicle, and gas cards for thirly-five (35) gal-

lons a month each for Three (3) bargaining unit per-
sons. Effective January 1, 2000, the FOP shall be
entitled to Four (4) full-time Police Ofticers who will
function and be entitled to all privileges under this
section.

Section 6.

The City shall provide the following mforma-
tion to the FFOP in writing as soon as the information
is available to the City, or as sel {orth hereafter:

Copy of Annual Report of Divector when pre-
sented to Mayor and City Council.
2. Adopted Budget when prepared and distributed
to City officials.

0
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3. Annual Financial Statement, whenever submit-
ted to State of New Jersey.

4. Copies of retirement forms when approved by
Director. ;

5. Weekly written reports of hospitalized employ-
ees submitied to the Director.

6. All approved or disapproved requests for Leave
of Absence submitted to the Director.

7. 1n addition, information presently provided by
the Police Department will continue to be so
provided.

Section 7.

The right to address police recruits shall be
exercised by no other labor organization than the
duly certified majority representative. It is under-
stood and agreed between the parties herein that
this provision does not apply to any other voluntary
employee organization.

ARTICLE 30
DISCIPLINE AND DISCHARGE
Section L.
It is agreed that nothing herein shall in any way
prohibit the City from discharging or otherwise dis-

ciplining any employee regardless of seniority, for
good and just cause.




Scction 2.

Any actions taken by the City under this Article
shall be subject to Article 4, Grievance and
Arbitration, when applicable faw permits.

Section 3.

A complaint charging a violation of the internal
rules and regudations established for the conduct of
a law enforcement unit shall be filed no later than
the 45th day after the date on which the person {i)-
ing the complaint obtained sufficient information (o
gl (e matier upon which the complaint is based.

45 day time limit shall not apply if an investiga-

tion of a law enforcement officer [or a violation of
the internal rules or regulations of the law enforce-
ment unit s included divectly or indirectly within a
concurrent mvestigation of that officer for a viola-
ton of the criminal laws of the state. The 45 day
limit shall begin on the day after the disposition of
the criminal investigation. The 45 day requirement
of this paragraph for the [Hling of a complaint against
an c.:‘,mnn_. shall not apply to filing of a complaint by
a private individual.

A failure to comply with said provisions as Lo
the service of the complaint and the time within
which a complaint is to be filed shall require a dis-
missal of the complaint.

W
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ARTICLE 31

MUTUAL AID

Section 1.

Employees while rendering aid to another
community are fully covered by worker's compensa-
tion and liability and pensions as provided by state
law.

Section 2.

The City shall not require employees covered
by this contract to be located to other communities
whose police officers are engaged in a job action.
This will not preclude the use of persounnel of the
City of Newark to assist another community when so
requested by another community. This provision is
subject to and modified by the New Jersey Civil
Defense Act and rules and regulations promulgated
thereunder. The City shall not be required to violate
any applicable statutes or court decisions.

ARTICLE 32
" SAVINGS CLAUSE
Section 1.
In the event that any provision of this
Agreement shall at any time be declared invalid by

Legislative Act or any court of competent jurisdic-
tion, or through government regulations or decrees,

t
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shall not invalidate the entire
being the express intent of the parties
Fothier provisions not declared invalid
vin full force and effect.

shall ren

Section 2.

In the event of such finding, the City and the
FOP will agree to meet within irty (30) days to
negotiate a replacement Article or Section.

ARTICLE 33
WAGES

Section 1.

Wages shall be paid to all employees covered by
this Agreenent in accordance with Appendix A
attached hereto and made a part hereol.

Section 2.

troactive

Ally lary increases shall be paid by
aseparate check and issued as soon as it may be pos-
ble.

Section 3.

employees in the bargaining unit will
i pay check by 3:00PM. every other

Section 4,

The City will endeavor to provide a breakdown
on all checks as to what is included in the pay in said
check (overtime, stress/shift differential, etc.) as
soon as it may be possible.

Section 5.

Any officer hired prior to September Ist of the
year in which he/she was hired shall be given credit
for a full year on guide and moved accordingly to the
next step on guide. Officers hired on or after
September 1st of any year shall remain on that step
until the expiration of the next calendar year.

ARTICLE 34
FULLY BARGAINED PROVISIONS
Section 1.

This Agreement represents and incorporates
the complete and final understanding and settle-
ment by the parties. During the term of this
Agreement, neither party will be required to negoti-
ate with respect to any matter whether or not cov-
ered by this Agreement, and whether or not within
the knowledge or contemplation of either or both of
the parties at the time they negotiated or signed this
Agreement.

Section 2.
This Agreement shall not be modified in whole
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or in part by the parties except by an instrument
in writing only executed by both parties.

ARTICLE 35
DURATION
Section 1.

This Agreement shall be in full force and effect
as of Yanuary 1, 2003, and shall remain in effect to
and including December 31, 2004, without any
reopening date. On ot after July 31, 2004, and prior

b August 1, 2004, either parly may serve notice
upon the other party ol a desire to change, modify or
terminate the Agreement.

Section 2.

The parties shall negotiate any change, modifi-
cation, termination of this Agreement in accordance
with applicable law.

Section 3.

ﬁ:,wE::m:_,::mx/@dn_:@_:m:m:c,,::::a w:
effect during the negotiation between the parties.

ARTICLE 36
COPIES OF AGREEMENT

Caopies of this Agreement shall be printed by a
ion printing shop and be hook-bound. T

he cost of

6}

printing will be borne equally by the FOP and
the City.

The salary for officers represented by Newark
Lodge No. 12 shall be increased in accordance with
the schedule below; All increases shall be effective
on January 1, of each year of the agreement (for
persons hired on or before December 31, 1999).

BASE SALARY
STEP

2003 2004
| _ _
2. _ _
w. — ——
4, _ _
5, $64.651.00 $67.237.66
St $66.592.24 $69.255.93

BASE SALARY PLUS LONGEVITY

A% $67.237 $69.927
6% $70,587 $73.411
3% $71,919 $74.796
10% $73.251 $76.181
12% $74,583 $77.566
14% $75 915 $78.951
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FOR THHOSE I LOYEES HIRED ON
OR AFTER JANUARY 1, 2000

2003 2004
$25,540 $26,561

$32,968 $34,286

I $39,240 $40,809
2 $45,020 $46,821
3 $51,077 $53,12
4 $53,269 $55,400
$66,592 $69,255

SENIOR PAYY

The Academy and Probationary steps and steps
ane through four of the above salary sc hedule shall
be fixed (or the duration of this contract.

Academy step salary recruits receive while in

the police :i:_n::\,

#Senior Officer pay commences upon the first day
ol the tenth year of employment.
yaduated before September 1st, they shall
ationary step through December 31st
and effective January Ist, they shall be placed on

step 1. If graduated after September Ist, they shall
serve in Probationary step through Decembey 3ist
of that year and until the following December 31st,
and then be placed on step 1 on January lst.

IN WITNESS WHEREOF, the Parties hereto
have set their hands and seals at Newark, New
Jersey on this 3rd Day of January, 2002.

h,:< OF NEWARK

\\&%SQ fousen

W:rr. ” P Marasco,

City Clerk

vt Ji&éﬁ»

o/ —

Harold Lucas
Business Administrator

x« ;\ r:
nuc_;.: KD >EE
Personnel Direcior

%o:mm U:mic_

The Aforementioned Agreement
Has Been Reviewed And

APPROVED TO FORM: FRATERNAL ORDER

Ml LLE

ne Y. Whison © Jg «:«\me_:mo
ﬂ::é_a:o: Counsel

Daniel P. Bames
Secretary

64

|
|
‘
|
]
i




